
qFCFsfhr w ^ r P T  
W ild life  In s titu te  o f In d ia

(An A utonom ous Institution of the M inistry of 
Environm ent, Forests and C lim ate Change, G overnm ent of Ind ia) 

C handrabani, Dehra Dun - 248 001, INDIA  
EPBAX: +91-135-2640111 TO 2640115, FAX: 2640117 

E-MAIL: w ii@ w ii.g ov .in , W eb Site: w w w .w ii.gov.in

A dvertisem ent No. W II/ADM /2019-20/15 (Part)

Deputation appointm ent of IFS officers  
fo r the post of Scientist-D ,E ,F  and Scientist-G

Applications are invited from eligible officers of Indian Forest Service (IFS) for filling 

up of 13 posts of Scientist - D, E, F & G for appointment on deputation basis in Wildlife 

Institute of India, Dehradun in the following pay scales:-

Position (Pay Scale)

Scientist-D Pay m atrix level 12 (Rs.78,800 - Rs.2,09,200) +a llow ances

Scientist-E Pay m atrix level 13 (R s .1,23,100 -R s .2,15,900) +a llow ances

Scientist-F Pay matrix level 13 -A  (Rs. 1,31,10 O -R s.2 ,16,600) +a llow ances

Scientist-G Pay m atrix level 14 (R s .1,44,200 -  R s.2,18,200) +a llow ances

There is no earmarking of posts and selected officers will be appointed on deputation 

basis at the level of Scientist-D, Scientist-E, Scientist-F and Scientist-G as per functional 

requirement of the Institute and in accordance with the Terms and Conditions prescribed 

vide Govt, of India, Ministry of Personnel, Public Grievances and Pensions, Department of 

Personnel and Training letter F.No.20011/2/2010-AIS-11 dated March 29, 2012 (A nnexure- 

I) as amended from time to time. The exact number of position in different payscales would 

be flexibly determined by the Institute as per functional requirement.

A. E lig ib ility Criteria:
(1) Essential Qualifications:

Scientist -  D: Minimum of 9 years of service with reference to year o f allotment in 
IFS.
Scientist -  E: Minimum of 13 years of service with reference to year o f allotment in 
IFS.
Scientist -  F: Minimum of 14 years of service with reference to year o f allotment in 
IFS.
Scientist -  G: Minimum of 18 years and maximum not more than 24 years o f service 
with reference to year of allotment in IFS.
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Desirable Q ualifications.
(i) Postgraduate Diploma in Wildlife Management.
(ii) Experience in the field of Protected Area Management/ Ecodevelopment/ 

Wildlife Research or any other relevant area relating to wildlife conservation 
and management.

Tenure & Term s and C onditions: During the period of deputation, the IFS officers 
will be governed by the terms and conditions prescribed vide Govt, of India, Ministry 
of Personnel, Public Grievances and Pensions, Department of Personnel and 
Training letter F.No.20011/2/2010-AIS-11 dated March 29, 2012 (A nnexure-I) and 
as amended from time to time.

Subm ission o f the application: Application through proper channel should reach 
the office of Director, Wildlife Institute of India, Chandrabani, Dehra Dun-248 001 
latest by 15.06.2020 in an envelope superscribed with “A pplication fo r the post of 
Scientist-D /E /F/G  on dep u tatio n ” .

The last date for receipt of application through proper channel is hereby extended to 
15.06.2020, for previous advertisement dated 25.02.2020 as well.

How to Apply: Kindly see details as given in Annexure-ll.

Job R esponsibility:
The IFS officers selected on deputation would normally be placed in the following 
three departments of the Institute (i) Department of Protected Area Network, Wildlife 
Management and Conservation Education; (ii) Landscape Level Planning & 
Management and (iii) Ecodevelopment Planning & Participatory Management. They 
may, however, also be considered for placement in other Departments/Cells viz. (i) 
Animal Ecology and Conservation Biology; (ii) Habitat Ecology; (iii) Endangered 
Species Management; (iv) Population Management, Capture & Rehabilitation and (v) 
Wildlife Health Management (vi) Computer & GIS Cell; (vii) EIA Cell; (viii) Wildlife 
Policy Research Cell; (ix) Wildlife Forensic Cell; (x) Captive Breeding & Zoo 
Management Cell and (xi) Audio Visual & Wildlife Extension Cell depending upon 
their core competence commensurate with the requirement of the respective 
Department/Cell of WII.
The faculty position at WII largely involves training and research and also other 
institutional activities as assigned by the Institute.

General Inform ation: Candidates are advised to read carefully the general 
information as given in Annexure-llf.



1 .No 20011/2/2010-AIS-ll 
( •uvttrnment of India

Ministry of Personnel, Public Grievances and Pensions 
Depth of Personnel & Training

North Block, New Delhi 110 001 
Dated. March 29, 2012

To
Ail Chief Secretaries in States/UTs

Subject: Revised standard terms and conditions for deputation of All India
Service officers autonomous /  statutory /  non-statutory /  constitutional / 
local bodies and public sector undertakings etc. under non-Centrai 
Staffing Scheme in terms rule 6(1) of the IAS (Cadre) Rules and 
analogous rules in respect of tPS/IFS -  reg.

Sir,

I am directed to say that as per consolidated deputation guidelines issued by 
this Department vide letter no 14017/33/2005-AIS-ll, dated 28th November. 2007, the 
deputation of All India Service officers to autonomous /statutory/non- 
statutory/constitutional/locat bodies and public sector undertakings eftc. are covered 
under non-Central Staffing Scheme in terms of the provisions contained in rule 6(1) 
of the lAS(Cadre) Rules, 1954. While the procedure and tenure of such 
appointments on deputation have been outlined In the sard consolidated deputation 
guidelines dated 281" November, 2007, a need has been felt to modify the standard 
terms and conditions for deputation of All India Services officers issued vide this 
Department’s letter No. 29018/5/2001-AIS(lt), dated 21** August, 2002 after 
implementation of revised pay structure on the basis of 6lh Central Pay Commission 
Report. Accordingly, the revised standard terms and conditions for deputation under 
non-Central Staffing Scheme, other than as CVO, are enclosed. The appointments 
members of All India Services as Chief Vigilance Officers in CPSEs etc. shall 
continue to be governed under the relevant guidelines separately issued by this 
Department.

2. The revised standard terms and conditions will take effect from 1.1.2006 and 
snail be applicable to the All India Services officers who were on deputation on 
1.1.2006 or appointed thereafter except for the revised rates of deputation (duty) 
allowance which shall be applicable from 1.9.2008.

3. Unless specifically made applicable in. the order of deputation, these standard 
terms and conditions will not apply to deputation under Rule 6(2)(H) o f the IAS 
(Cadre) Rules, 1954 and similar rules in respect of the IPS/IFS.

4. Hindi version will follow.
Yours faithfully

JuAu) .
(Deepti Umaspankar) 

Director (Services)



Copy to :

1. All Ministries/Departments ot Government of India
2. Ministry of Home Affairs (Shri K.K. Mittal, Joint Secretary, P-l), North Block, 

New Delhi.
3. Ministry of Environment and Forests (Shri B.M.S. Rathore, Joint Secretary), 

Paryavaran Bhavan, CGO Complex, New Delhi.
4. Accountants General (A&E) in all States.
5. Accountants General (Audit) in all States.

bsite Section, DOPT, North Block for up-linking the letter on DOPT website
under the links: 'Circulars‘-‘Service'-'Pay'.

Jfu/wJ
(Deepti Umashankar) 

Director (Services)
u / n ;
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Standard Terms and Conditions for All India Services officers proceeding on 
deputation under rule 6(1) of IAS (Cadre) Rules, 1954 other than deputation 

under Central Staffing Scheme and deputation under rulo 6 (2)(ii) o f IAS (Cadre) 
Rules, 1954 and sim ilar rules in respect of IPS and IFS.

1. Period of Deputation: F ro m ................ to .........
(Details as per approval of the competent authority)

2. Pay Fixation;

2.1 On deputation to a post other than a post mentioned in Schedule-ll of the IAS 
(Pay) Rules, 2007 and similar schedules of IPS/IFS (Pay) Rules. 2007, the 
requirement of declaration of equivalence of deputation post to a post mentioned in 
Schedule-ll shall be deemed !o have been dispensed with in terms of provisions 
contained in rule 9(4) of IAS (Pay) Rules, 2007 or similar rules in respect of IPS/iFS.

2.2 The member of the service may elect to draw either the pay in the scale of 
pay of deputation post or his basic pay in the parent cadre plus deputation (duty) 
allowance thereon plus personal pay, if any. However, in case o f member of Service 
on deputation to CPSEs, this option will not be allowed and his pay will be governed 
in terms of the orders issued by the Department of Public Enterprises vfde O.M . 
dated 26.11.2008 and clarifications issued thereafter.

2.3 The option once exercised shall be final.

2.4 However, the member of Service may revise the option under the following 
circumstances which will be effective from the date of occurrence of the same:

(a) When he receives proforma promotion or is appointed to nbn-functional grade 
or up-gradation of scale in the parent cadre;

(b) When he is reverted to a lower grade in the parent cadre;

(c) When the scale of pay of the parent post on the basis of which his 
emoluments are regulated during deputation/foreiyn service or of the ex-cadre 
post held by the member of Service on deputation is revised either 
prospectively or from a retrospective date.

(d) Based on the revised/same option of the member of Service, in the event of 
proforma promotion /  appointment to non-functional Grade /  revision /. 
upgradation of scales of pay in the parent cadre, his pay will be re-fixed with 
reference to the revised entitlement of pay in the parent cadre. However, if the 
initial option was for the pay scale of the deputation post and no change in 
option already exercised is envisaged, the pay already drawn In deputation 
post will be protected If the pay re-fixed is less.

Note: Revision in the rates of DA, HRA or any other allowance either in the

-3-



parent or borrowing organisation shall not be an occasion for revision of the 
earlier option.

2.5. If the pay of a member of Service in his cadre post undergoes downward 
revision, the pay in the ex-cadre post is also liable to be re-fixed on the basis of 
revised pay and in accordance with the revised option or existing option rf the he 
does not revise his option.

2.6 When a member of Service on deputation elects to draw pay in the scale of 
pay attached to the ex-cadre post, his pay may be fixed as under:

(i) Pay fixation  on deputation to Central Government under non-Central 
Starting Schem e:

(a) If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may 
be fixed after adding one increment to the existing pay in the Pay Band of 
the parent cadre post. The grade pay corresponding to the ex-cadre post 
would thereafter be granted in addition to this pay In the pay band. 
However, in cases where the fixation of pay in the ex-cadre post involves 
change of Pay Band also, if the pay in the pay band after adding the 
increment is less than the minimum of the pay band corresponding to the 
grade pay of the ex-cadre post, the pay in the pay band will be fixed at the 
minimum o f the Pay Band.

(b) In case the Grade Pay/scale of cadre post and the ex-cadre post are 
Identical, the member of Service would continue to draw higher existing 
basic pay.

(c) In case the Grade pay of the ex-cadre post is upto Rs 10000, the Basic 
Pay, from time to time after pay fixation should not exceed the maximum 
of the pay band PB-4 (Rs.670Q0) plus the grade pay of the post held on 
deputation. In case the ex-cadre post is in the HAG or HAG+ pay scale, 
the Basic Pay, from time to time after pay fixation should not exceed Rs. 
79000 or Rs.80000 respectively.

(ii) On deputation to Autonom ous f Constitutional /  Statutory bodies /  non- 
statutory bodies /Com m issions etc.

(a) When the pay scale of the post in the parent cadre and that attached to 
ex-cadie post are based on the same index level and the DA pattern is 
also same, the pay may be fixed as under (0 above.

(b) If the appointment is made to a post whose pay structure and/or DA 
pattern is dissimilar to that in the parent organisation, pay may be fixed by 
adding one increment to the pay in toe parent cadre post in the scale of 
his regular parent post (and if he/she was drawing bay at the maximum of 
the scale, by the increment Iasi drawn) and equating the pay so raised 
plus dearness allowance (and additional or ad-hoc dearness allowance,
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interim relief etc if any) with emoluments comprising of pay plus DA, 
ADA, Interim relief etc., if any, admissible, in the borrowing organisation 
and the pay may be fixed at the stage in the pay scale of the ex-cadre 
post at which total emoluments admissible in the ex-cadre post as above 
equal the emoluments drawn in the cadre.

2 7 Pay fixation on deputation from one ex-cadre post to another:

(a) In cases of appointment from one ex-cadre post to another ex-cadre post 
where the member of service opts to draw pay in the scale of the ex-cadre 
post, the pay in the second or subsequent ex-cadre post should be fixed 
under the normal rules with reference to the pay in the cadre post only. 
However, in respect of appointments to ex-cadre posts carrying Grade Pay 
identical to that of the ex-cadre pogi{s) held on an earlier occasion(s}, it 
may be ensured that the pay drawn in subsequent appointment should not 
be less than the pay drawn earfier.

(b) In cases of appointments to a second or subsequent ex-cadre post(s) in a 
higher pay Scale/grade pay than that of the previous ex-cadre p o st the 
pay may be fixed with reference to the pay drawn in the cadre post and if 
the pay so fixed happens to be less than the pay drawn in the previous ex­
cadre post, the difference may be allowed as personal pay to be absorbed 
In future increases in pay. This is subject to the condition that on both the 
occasions, the member of service should have opted to draw pay in the 
scales of pay/Gfade Pay attached to the ex-cad ie posts.

2,8 Pay fixation on Proforma Promotion : If during the period of deputation, on ;;
account of proforma promotion In the parent cadre, the member of service becomes 
entitled to a higher Pay Scale/Pay Band & Grade Pay in the parent cadre vis-a-vis |
that of the ex-cadre post, he will complete his tenure of deputation already approved ! ;
by the competent authority. The pay shall be regulated as under: £

(a) If the Grade pay of the officer in the parent cadre becomes higher than that 
of the deputation post after getting profoma promotion, he may be allowed the
pay in the pay band + Grade Pay of the post to which he is promoted till the j .
time he completes the normaf/extervded period of deputation (if he gets jI
proforma promotion in the extended period) already sanctioned, .if he so opts. jj j

i! j
(b) if he draws the pay in the pay band + grade pay attached to the deputation !
post, on reversion to his parent cadre, his pay may be fixed by allowing him ;!
notional increments in his regular post in the parent department + the Grade f
pay attached to it. '

(c) If the grade pay of the IPS /iFS  officer in the State cadre becomes higher j
than that of the deputation post on being granted non-functional financial I
upgradatiori in PB-3, PB-4 or HAG scale in terms of provisions contained in i
Note 3 below rule 3 of IPS/IFS (Pay) Rules, 2007, the officer may be allowed, ; j
if he opts for, to draw the pay in the pay band + grade pay to which he
becomes entitled to in the State cadre.
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3. Deputation Allowance: A  member of the service while on deputation will
be eligible to draw deputation allowance wherever admissible in case he has given 
option to draw his grade pay of th e  cadre post. However, he will not be eligible to 
draw deputation allowance if he opts for pay of the post of the borrowing 
organization.

/ /  The deputation (duty) allowance admissible shall be at the following nates:

(a) In case'of deputation within the same station, the allowance will be paid at 
the rate of 5%  of basic p ay subject to a maximum of Rs.2000/- p.m.; and

(b) In other cases, Deputation (Duty) Allowance will be payable at the rate of 
10% of the officer's basic j>ay subject to a maximum of R s.4000/- p.m.

(c) The deputation (duty) allowance as above shall further be restricted as 
under-

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not 
exceed the maximum o f the pay band PB-4 (Rs.67000) plus the grade 
pay of the post held on deputation in case the Grade Pay of the post held 
on deputation Is upto Rs 10000. In case the post held on deputation is in 
the HAG or HAG+ pay scales, the Basic Pay, from time to time, plus 
Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000 
respectively.

4. Dearness A llowance: If a m em ber of the service has given option to draw his 
grade pay of the cadre post, along with deputation allowance, if any, he will be 
eligible to draw dearness allowance at the Central Government rates. However, in 
case the member of the service has opted for pay of the post in the borrowing 
organization, this allowance would be admissible as per the relevant rules of the 
borrowing organization.

5. House Rent A llow snce/Transport Allowance: If a member of the service has 
opted for drawing his grade pay of the cadre he would be paid house rent 
allowance/transport allowance at rates applicable to him in the cadre post under 
relevant rules. In case the m em ber of service opts for official accommodation he 
would be required to pay the prescribed license fee for similar class of 
accommodation in the Government. However, if the officer has opted to draw  pay In 
the pay scale of the post of Ihe borrowing organization, HRA/Transport. Allowance 
will be regulated as per relevant rules of that organization.

6. Transfer T.A ./Joining Time: A  member of the service will be entitled to Transfer 
TA and Joining Tim e both1 on joining the post on deputation and on reversion under 
the rules of the borrowing organization which shall not be Inferior to th e  relevant 
provisions of the AIS Rules. The expenditure on this account will be borne by the 
borrowing organization.

7. TAfDA : for journey on duty: A  member of the service will be paid Travelling 
Allowance and Dally Allowance by the borrowing organization under its own rule 
for the journey undertaken by him  in connection with the official work under that
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organization whether in India or abroad, which shall not be inferior to the relevant 
provisions of the All India Services Rules.

8. Mpdlcal facilities: The borrowing organization shall afford to a member of
the service medical facilities not inferior to those which are admissible to an All India 
Service Officer of the sam e status under Central Government rules on the subject.

9. Leave and Pension: During the period of deputation, a member of the service 
will continue to be governed by the All India Services (Leave) Rules, 1955 and the 
All India Services(DCRB) Rules. 1958 The entire expenditure in respect of leave 
taken during and at the end of deputation shall be borne by the borrowing 
organization. The member of the service shall not be allowed to join any of the 
pension schemes of the borrowing organization.

10. Provident Fund: During the period of foreign service, a member Of the
service will continue to subscribe to the Afl India Service(Provident Fund) Scheme to 
which he was subscribing at the time of proceeding on foreign service in accordance 
with the rules of such fund.

11. Conduct, D iscipline and Appeal Rules: A member of the service, shall 
continue to be governed by the All India Services (Conduct) Rules, 1988 and All 
India Services(Discipfine and Appeal) Rules, 1969.

12. Leave Travel Concession: The organization shall a How Leave Travel 
Concession to a member of the service as admissible under its own rules provided 
these are not inferior to those admissible to him under the Aif India Services (LTC) 
Rules. 1975. The whole expenditure in this regard shall be met by the borrowing 
organization. This is, however, subject to the condition that the officer had not 
already, before proceeding on deputation, availed of the concession during the 
particular block years period of Ns deputation.

13. Disability Leave: The borrowing organization will be liable to pay leave
emoluments in respect of disability leave, H any, granted to a member of the service 
on account of any disability incurred in and through foreign service even though such 
disability manifests itself after termination of foreign service. The relevant AIS rules 
wiil be applicable in such cases.

14. Leave Salary/Pension Contributions:

(i) The organization will pay to the Government of the parent cadre of the 
member of the service leave salary and pension contributions at the rates in 
force from time to time in accordance with the orders issued by the President 
under F.R. 116. The payment of these contributions must be paid annually 
within 15 days from the end o f each financial year or at the end of foreign 
service if the deputation expires before the end of a financial year. Delayed 
payment will attract liability of payment of Interest in terms of the instructions 
contained in the Ministry of Finance's Notification No. F.I(l)-EIH/83 dated the 
10th August, 1983, as amended from time to time. Pending intimation of the 
rates of Leave Salary and Pension Contributions by
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Y “ the concerned Accountant General, the organization shall pay Leave Salary
and- Pension Contributions provisionally at the prescribed rates.

(il) In case of officers covered under New Pension Scheme (NPS), the 
borrowing Organisation shall make matching contribution to the NPS account of 
the concerned officer.

I, 15. Group Insurance: If a m em ber of the service has not opted out of the Central 
Government Employees Group Insurance Scheme, 1980, before 31.12.1981, the 
said scheme as appended to the Schedule to the AIS(Group Insurance) Rules, 1981, 
shall be applicable to him. In that case, an amount of deducted from his salary as per 
prescribed rates as subscription towards the Insurance Scheme shall be remitted to 
the concerned Accountant General by the organization. If at any time the recovery of 
subscription falls in arrears, the same shall be recovered with interest admissible 
under the Scheme on the accretions to the Saving Fund.

16. Residuary Matters: In all matters relating to conditions of service and 
benefrts/facilrties and perquisites in the borrowing organization not covered under 
Item 1 to 15 above, a member of the service shall be governed by the existing rules, 
regulations and orders of the borrowing organization. The above mentioned terms 
and conditions would be applicable till the member of the service remains on 
deputation with the borrowing organization. On reversion from deputation, he/she will 
be governed by the relevant rales laid down for the All India Services

I
i

i
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HOW TO APPLY
Annexure -  II

1. How to Apply: Application should be on A4 size plain paper, typed and sent by 
registered post/courier so as to reach the office of the Director, Wildlife Institute of 
India, Chandrabani, Dehra Dun-248 001, Uttarakhand. The envelope should be 
superscribed with “Application for the post of Scientist-D, E, F & G". The application 
should give complete details namely (1) Name in full in Block letters (2) Date of Birth 
(3) Father’s/Husband Name (4) Address for correspondence including phone, fax 
and email (5) Educational/professional qualification indicating clearly examination 
passed, year, university, subjects, marks obtained (6) Details of previous 
employment in chronological order specifying specialization or specialized 
experience acquired, if any (attach certificates, where necessary) (7) Present pay 
scale, position held, basic pay and total emoluments drawn (8) Details of experience 
of working in Protected Areas/ Wildlife Research, Conservation and Management 
(maximum 2 pages only) (9) Any other relevant information (10) A certificate to the 
effect that all information furnished is true to the best of knowledge of the applicant 
and (11) Applicants signature with date.

2. Only certified copies of documents need to be attached, originals must not be 
attached.

3. Applicants should send their applications through proper channel. Candidates may, 
however, send advance copy o f their applications.

4. The concerned department/organization should enclose vigilance clearance 
certificate and attested copies o f Annual Confidential Reports of the officers for the 
last five years while forwarding the applications of the candidates. It may also be 
certified that the particulars furnished by the candidate are correct and no disciplinary 
case is pending or proceedings are contemplated. It should also be certified that the 
officer selected for deputation assignment at WII would be released by the employer 
within a three months period. Cadre clearance of selected officers will be obtained 
by the Institute before the joining of the officer on deputation at WII.

5. The IFS officers who have not completed the mandatory three years “cooling o ff  
period, as the case may be, in his/her parent cadre as on 31.03.2020 will not be 
considered for deputation to WII.

6. The Institute reserves the right not to fill up the vacancy if the circumstances so 
warrant in the interest of the Institute.

7. The Director, Wildlife Institute o f India, Dehradun reserves the right to reject any or all 
applications without assigning any reasons.


